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INTRODUCTION

         This document rea�rms the general business principles by which activities should be governed.
Lipaco is an organization active in the textile sector. Lipaco's reputation is the common principle.

         Preserving Lipaco's reputation is of high importance. We are judged by the way we act. Our reputation will 
be protected if we act honestly and with integrity in the conduct of all our activities and if at all times we do 
what we think is right within the legitimate function of the business.

         Lipaco's core values are honesty, integrity and respect for people. Lipaco also �rmly believes in the funda-
mental importance of promoting trust, openness, teamwork and professionalism, and pride in what they do.

         The values underlying our organizational condition determine our principles, which apply to all transac-
tions, regardless of their size, and describe the behavior that all employees are expected to demonstrate in the 
conduct of their business.

         In turn, the application of these principles in Lipaco is supported by procedures designed to ensure that 
employees understand the principles and act accordingly. We recognize that it is vital that our behavior is in 
accordance with our intentions.

         All the elements of this structure, that is, the values, the principles and the respective procedures, are 
necessary.

         Lipaco recognizes that it is crucial for the continuous growth and success of the Organization, to maintain 
the trust of its shareholders, employees, customers and other business partners, as well as the communities 
where it operates.

         We intend to be worthy of this trust, acting in accordance with the standards set forth in our principles. 
These principles have guided Lipaco for many years. It is the responsibility of all levels of management to 
ensure that all employees know these principles and behave in accordance with the spirit and letter of this 
statement.
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1. OBJECTIVES

         Lipaco aims to develop the business of sewing, yarn and dyeing services, as well as other selected 
businesses, in an e�cient, responsible and pro�table manner, as well as the participation in the research and 
development of other Sewing threads and threads. Lipaco seeks to achieve high performance standards and to 
maintain a competitive position in the long run in the �eld where it operates.

2. RESPONSIBILITIES

         Lipaco recognizes the existence of �ve main areas of responsibility:
a) To the shareholders
Securing the investment of the shareholders and ensuring adequate levels of pro�tability.

b) To Customers
Obtaining and maintaining customer support through the development and marketing of value 

added products and services in terms of price, quality, safety and environmental impact, backed by appropriate 
technical, environmental and commercial expertise.

c) To employees
Respecting the human rights of its employees; Providing them with good and safe working 

conditions, as well as adequate and competitive contractual terms and conditions; Promoting the development 
and best use of human potential and equal employment opportunities; Encouraging the involvement of 
employees in the planning and orientation of their own work and in the application of these principles within 
the organization itself. It is recognized that success in business depends on the full contribution of all employ-
ees.

d) For those with whom they have commercial relations
Looking for a mutually advantageous relationship with clothing, weaving, embroiderers, agents ... 

and suppliers, and in joint ventures, and, in doing so, promote the application of these principles. The ability to 
e�ectively promote these principles will be an important factor in deciding whether to start or stay in that 
relationship.

e) Towards society
Conducting the business as integral and responsible members of society, respecting the legislation 

in force in the countries in which it operates, expressing support for fundamental human rights, in line with the 
legitimate function of the business, and paying due attention to health, safety and environment protection 
standards, according with their commitment to contribute to a sustainable development.

These �ve areas of responsibility are understood as inseparable. It is therefore the duty of the various levels of 
management to continually assess priorities and take on their responsibilities as well as their judgment allows 
them to.
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3. BUSINESS INTEGRITY

        Pro�tability is an essential condition for ful�lling these responsibilities and for continuing business. It is a 
measure of both e�ciency and value attributed by customers to Lipaco's products and services.
It is also essential for an adequate allocation of the resources of the organization and necessary to support the 
continuous investment, essential for the development and production of future sewing and yarn lines capable 
of satisfying the needs of the consumer. Without pro�ts and without a strong �nancial structure, it would not be 
possible to ful�ll the responsibilities described above.

        Lipaco carries out its activities in a varied spectrum of changing social, political and economic conjunctures, 
but generally believes that the interests of the community can be served more e�ciently by a market economy.

        The criteria for investment decisions are not exclusively economic, but also take into account social and 
environmental aspects, as well as an assessment of investment security.

3. BUSINESS INTEGRITY

          Lipaco insists on principles of honesty, integrity and fairness in all aspects of its business and expects the 
same in return from all of its business relationships. The o�er, payment, solicitation or receipt, directly or 
indirectly, of any form of bribery is unacceptable practice.

          Employees should avoid con�ict of interests between their private activities and their participation in 
running the organization's businesses. All transactions on behalf of Lipaco must be accurately and honestly 
re�ected in the organization's accounting, in accordance with established procedures, and being subject to 
auditing.

4. POLITICAL ACTIVITIES

a) Of the organizations
Lipaco operates in a socially responsible manner, within the legislation existing in the countries in 

which it operates, seeking to achieve its legitimate business objectives.

Lipaco makes no payments to organizations or political parties or their representatives, nor does it take any part 
in partisan policies (However, in its relationship with political parties Lipaco has the right and responsibility to 
speak out publicly on any matters a�ecting its interests or those of its employees, customers and shareholders. 
It also has the right to speak on matters a�ecting the community when there's a valid contribution to give).
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b) Of the employees
When employees wish to participate in community activities, including election to public o�ce,

they should be given such opportunity, where appropriate in the light of local circumstances.

5. HEALTH, SAFETY AND ENVIRONMENT

          As a result of its commitment to contribute to sustainable development, Lipaco applies a systematic 
approach to health, safety and environmental management in order to achieve continuous performance 
improvement.

          To achieve these goals, Lipaco manages these matters as any other critical business activity: sets goals for 
improvement and measures, evaluates, and reports the performance achieved.

6. COMMUNITY

          The most important contribution the organization can make to the social and material progress of the 
country in which it operates is the performance of its core activities as e�ectively as possible. In addition, Lipaco 
has a constructive participation in matters of social nature even though they may not be directly related to the 
business. Opportunities for participation, for example through direct participation or donations to the commu-
nity, vary depending on the size of the social activity in which it is involved, on the characteristics of the local 
community and on the existence of the opportunity to develop private initiatives of recognized utility.

7. COMPETITION

          Lipaco supports free iniciative. It seeks to compete with honesty and ethics and within the framework of 
applicable competition rules, not preventing others from competing freely with them.

8. COMMUNICATION

          Lipaco recognizes that, given the importance of the activities in which it is involved and its impact on local 
economies and people, open communication is essential. Consequently, they make available all relevant 
information about their activities to the legitimately interested parties, preserving the necessary aspects of 
business con�dentiality and costs.
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